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Assessment Overview  
 
Assessment at British International School must be placed in the appropriate context and be clear in the 
purposes which we expect it to serve. All staff need to acquire the knowledge and skills necessary to 
nurture and develop the abilities of the pupils. 
  
The context of a school embraces people with rights and opinions, all of different ages, varied ethnic 
backgrounds, gender and religious beliefs, at different points in their intellectual development.  
 
What is certain is that all of these will learn effectively if the conditions for learning are appropriate for 
them. It is the responsibility of teachers to create these conditions.  
 
Within this context what is the purpose of assessment? Positively used assessment procedures can serve 
a variety of purposes including:  
 

• planning  
• progression  
• discussion  
• goal setting  
• Parental support & involvement  

 
All of this must lead to the pupil feeling valued by recognising and endorsing their achievements.  
 
Parity of esteem between pupils of all abilities becomes the norm and the individual becomes highly 
motivated. The motivated pupil will always achieve a higher standard of work.  
 
How then do we nurture the abilities of the pupil by pursuing assessment strategies effectively? Some 
practical suggestions include:  
 

• a consistent, positive communication style  
• a smile, good manners  
• allowing pupils to discuss work  
• agreeing target grades for IGCSE and A Level courses  
• sharing their work with other pupils, Parents, teachers,  
• form tutors receiving all information about pupil achievement regularly 
• displaying pupils’ work  
• reinforcing achievements in school assemblies  
• awarding credits, postcards home and other rewards  
• Celebrating pupils’ success  
• celebrate pupil of the week each week via the school newsletter and website  
• utilising pupils to organise events for visitors  
• deploying pupils to assist in the appointments procedures  
• always introducing pupils to visitors to the school  
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MARKING AND ASSESSMENT OF PUPILS' PROGRESS – EXPECTATIONS FOR THE SUBJECT TEACHER 
 
What is the purpose of marking and feedback? 

• Checking understanding 
• Informing planning 
• Pupils understand where they are in the learning journey 
• Setting high expectations  
• Setting targets and goals 
• Motivating pupils through rewards  

 
Effective marking and feedback: 

• Plan when pupils will complete work which will be assessed. 

• Use the lesson learning objectives as the start point for assessment: 

• To be able to describe . . . 

• To be able to explain . . . 

• To be able to assess/analyse/evaluate . . . 

• Ensure that pupils have access to and understand the success criteria 

• Provide written or verbal feedback to pupils.  If verbal feedback has been given mark notebook 
with VB. 

• Use self and peer assessment as a tool reduce the marking load and improve outcomes 
 
Feedback: 
The School expects all subject teachers to mark and grade their pupils work providing appropriate 
feedback including: 

• WWW – What Went Well . . . 

• EBI – Even Better If . . . 
 
Responding to feedback (DIRT): 
The School expects teachers to plan for Dedicated Improvement and Reflection Time (DIRT) after 
assessments for pupils to respond to feedback: 

• Minimum 10 minutes 

• Set Targets – SMART 

• Opportunity to correct or redo a piece of work 
 
Frequency of marking and feedback: 
All subject teachers must mark, grade and give feedback to pupils their work regularly to ensure that they 
are motivated to progress.  Please see the grade table below for the grades to be awarded. 
 
Core Subjects (English, Maths and Science) and A Level – at least ONCE a week 
Foundation subjects and IGCSE Option subjects – at least ONCE every two weeks 
 
There must be one piece of work which is marked in depth for every pupil every week.   
 
Every piece of work must be acknowledged as completed with the initials of the teacher and then the 
pupil.
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KS3 (Year 7 and 9)  

Attainment Grades 

 

These are Grades based on an individual 

Pupil’s performance, relative to the 

expected Attainment Level for the Year 

Group 

KS4 (Year 10 and 11)  

Attainment Grades 

 

These are ‘currently working at’ Grades, 

based on work recently produced, and at 

a standard generally consistent with: 

 

AS/A Level and Nebraska  

Attainment Grades 

 

These are ‘currently working at’ 

Grades, based on work recently 

produced, and at a standard generally 

consistent with: 

A - Working well above the expected 

Attainment Level of the Year Group 

B - Working beyond the expected 

Attainment Level of the Year Group 

C - Working at the expected Attainment 

Level of the Year Group 

D - Working below but towards the 

expected Attainment Level of the Year 

Group 

E - Working significantly below the 

expected Attainment Level of the Year 

Group 

A* - IGCSE Grade A* 

A – IGCSE Grade A 

B – IGCSE Grade B 

C – IGCSE Grade C 

D – IGCSE Grade D 

E – IGCSE Grade E 

F – IGCSE Grade F 

G – IGCSE Grade G 

A* - AS/A Level/Nebraska Grade A* 

A – AS/A Leve/Nebraska l Grade A 

B – AS/A Level/Nebraska Grade B 

C – AS/A Level/Nebraska Grade C 

D – AS/A Leve/Nebraska l Grade D 

E – AS/A Level/Nebraska Grade E 
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Secondary School Grade Descriptors 

A grade must be given for each piece of work that is marked in depth.  This should reflect the descriptors above.  

These grades must be recorded.  An average grade for these grades should be used alongside outcomes for tests 

in the Attainment grades reported to Parents in Short and Full Reports. 
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CONTACT WITH PARENTS 
 

Subject Teachers may communicate directly with Parents to report on any achievements and concerns to 
create an ongoing dialogue with Parents which will minimise any concerns becoming bigger issues.  This 
is especially important for those pupils who may be sitting Cambridge examinations and where there may 
be concerns about the level of entry or whether they should be entered at all. 
 
Form Tutors will also communicate with Parents in the same manner when appropriate. If Form Tutors 
are concerned about any aspect of the pupil's progress/welfare, Parents should be contacted via 
telephone or email to ensure the correct message reaches home. 
 
Parents will receive a Short or Detailed Report four times a year.  These are completed on the iSAMS 
Report Manager Module. 

 
Parents are invited to meet teachers at Parents Evenings twice per year. 
 

 
THE ROLE OF THE FORM TUTOR 
 
The role of the Form Tutor is pivotal to the Pastoral system operated at British International School. The 
skills of the Form Tutor cannot be developed instantly.  It is necessary to evolve these with practise. There 
are, however, certain parameters which will help to create the correct atmosphere for a useful exchange 
of opinion: 
 

• Confidentiality is important if trust is to be developed 

• Integrity and honesty are always necessary  

• The ability to listen to and reflect back opinions and views which are not necessarily your own 

• The ability to reflect upon a situation and suggest a variety of options to improve circumstances  

• In order for the Form Tutor to operate effectively it is essential that the Personal Tutor is provided 
with copies of any email sent home to Parents or other communications made by Subject 
Teachers direct to Parents. 

 
Form Tutor sessions 
Time is allocated for the Form Tutor to meet their pupils.   
 
The agenda for such meetings will be determined by the information provided at the Staff Briefings and 
other issues agreed between the Personal Tutor and pupils.   General issues can, of course, be dealt with 
at any time and it is expected that the Personal Tutor will enforce the School code of conduct on such 
matters as: 
 

• attendance 
• punctuality 
• politeness 
• dress code 
• helping others in the Form Tutor group 
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A full list of discussion points will be distributed each year mapping proposed topics and structures for FTs 
to use. 


